
 
 

 
 

Tips for Your Mentorships: Newly Employed Protégé 
 

• Address any questions regarding the first on the job (e.g., proper attire, 

bringing/buying lunch, discussing the Protégé’s job expectations, the officer, 

where to park, etc.) make sure to bring a notebook for the first day. 

• Address any coworker or supervisor issues that may arise, discuss company 

culture. 

• Read a book together on a topic relating either the job or military and discuss. 

• Discuss and attend any networking opportunities brought about by the new job or 

that would help further it 

• Develop 2-, 5- and 10-year plans for the Protégé. 

• Talk about basic skills like organization and time management, following 

through on commitments, and being a team player while being recognized for 

individual achievement. 


