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April 2015
Dear Friends of ACP,
American Corporate Partners has seen a year of dynamic growth, and I am pleased to have worked
with so many veterans in 2014.
In January, ACP launched a public service campaign to highlight ACP AdvisorNet and enlisted the
support of several of our nation’s business, political and entertainment leaders in asking fellow
with a message from Johnson & Johnson Chairman and CEO, Alex Gorsky. The campaign
continued throughout the year with messages from The Daily Show
online community and engaged Americans in a national dialogue about careers for returning
veterans.
ACP AdvisorNet also underwent a full redesign, which helped the site to grow consistently through
the year. Usage of the site, as measured by sessions, doubled from 2013 to 2014, owing in part to
the addition of several exciting new features. The improved Community section now showcases an
advice and expand their professional networks. A new Articles section provides the space for more
detailed posts relating to veterans in the corporate world. Our Featured Questions section
highlights general career development questions to engage larger numbers of veterans.
In addition to the successes of ACP AdvisorNet, ACP’s Veteran Mentoring Program reached new
heights as we welcomed 14 new companies, bringing the number of Participating Institutions to

transition experience.
million military members returning to civilian life, ACP anticipates continued growth across both
ACP began with a strong dedication to our nation’s veterans, and we are excited to continue to
serve those who have served us.
Thank you for your support of ACP’s mission.

Founder, Chairman
American Corporate Partners
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AMERICAN CORPORATE PARTNERS
MILITARY & BUSINESS worlds

MISSION
transition from the armed services to the civilian workforce. As the only nationwide mentoring program that
opportunity to gain the tools and skills necessary for long-term career development. ACP’s free, yearlong
program creates mentorships that provide career counseling, networking opportunities and civilian
business-world experience.
support, ACP aims to strengthen the connection between corporate America and veteran communities.

HISTORY
mentorships to more than 2,100 veterans nationwide.
ACP AdvisorNet launched in 2011 and has continued to connect veterans with business leaders through an
online business Q&A forum. ACP AdvisorNet has grown to include a networking Community and a library of
articles to assist veterans and current service members achieve their long- and short-term career goals.
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ACP’S PARTICIPATING INSTITUTIONS
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ACP’S PROGRAMS: Veteran Mentoring Program

YEARLONG

ACP’s Veteran Mentoring Program is a yearlong mentorship connecting veteran Protégés with
corporate Mentors from a variety of industries such as defense, logistics, project management,

ONE-ON-ONE

ACP’s Veteran Mentoring Program provides one-on-one mentorships allowing veteran
together. Common goals include résumé writing, networking and career advancement.

CUSTOMIZED

Each ACP Protégé and Mentor is personally paired by a dedicated Operations Associate.
Protégés and Mentors are paired based upon career interests to ensure that all veteran
Protégés receive the assistance and guidance they need to develop in their careers.

NATIONAL

SUCCESS

61 Participating

96% of Protégés

Institutions from around
the country

would recommend our
program to a friend

ACHIEVE

5,000

More than
alumni have completed
our program
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ACP’S PROGRAMS: ACP AdvisorNet

ACP AdvisorNet is an online Q&A forum that connects veterans with business leaders for
veterans as they transition from the military to the corporate world. ACP AdvisorNet is a space for
professionals to provide career tips, review résumés
their time to answer questions, Advisors help veterans get real advice from real professionals.

Q&A

A Direct Messaging System helps
users network with the ability to upload documents
or privately ask for advice from members of the
Community.
An Interactive Map allows users to search
for Veterans or Advisors by geographic location.
The Top 10 Companies List features
the companies with the most volunteer Advisors.
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PSA CAMPAIGN
ACP AdvisorNet experienced

impressive user growth this year, a
success that can largely be attributed
Announcements that ran through
2014.

2014 CAMPAIGN

Sarah Palin & Jon Stewart

Johnson & Johnson Chairman and CEO,

Alex Gorsky

support of ACP AdvisorNet in January. In a video
produced with the help of ACP Participating
Institution Omnicom, Gorsky encouraged
business professionals to share their knowledge
with returning veterans.

Sarah Palin & Jon Stewart took up the
and agreed that there is a need to help veterans
start their new careers.

John Cena and WWE promoted ACP
in May. Cena encouraged servicemembers to
connect with corporate Advisors for help
transitioning into the civilian workforce.

President Bill Clinton continued the

campaign for ACP AdvisorNet and spread the
message to Americans to ”serve those who have
served us.”

David Axelrod & Karl Rove admit that while
they do not agree on much, they do agree on
next career.
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ACP’S NATIONAL PRESENCE
1,600 towns and

cities across the country.

2014 PROTÉGÉ STATISTICS
Age

Education

25 and younger

11%

Graduate Degree

26%

26 - 30

31%

Bachelor’s Degree

35%

31 - 35

23%

Associate/Technical Degree

11%

36 - 40

13%

Some College

24%

41 and above

22%

High School/GED

4%

U.S. Army

49%

U.S. Navy

21%

U.S. Marine Corps

15%

U.S. Air Force

14%

Army
Army Reserves
National Guard

Navy
Navy Reserves

Marine Corps
Marine Corps Reserves
Air Force
Air Force Reserves
Air National Guard

Gender
Male
Female

84%
16%

Enlisted

65%
35%

ServiceConnected
Disability

17%

U.S. Coast Guard

Coast Guard
Coast Guard Reserves

33%
11%
5%

20%
1%

14%
1%

12%
1%
1%

1%
1%
0%
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IMPACT: Protégés
Protégés
“I am so grateful for the ACP mentorship program. The mentorship that I am receiving
from Christine on a daily basis is priceless
- Xarviera Appling, U.S. Air Force, San Antonio, Texas

“A Mentor within the ACP program can take on many forms – a life coach, connector,
industry expert, or academic advisor but, the one form that I will hold dear to my heart
for the time I have spent paired with Kevin is that of being a friend.”
- Matthew Born, U.S. Air National Guard, New Market, Minnesota

and positivity in my life. I am unable to fully put into words how thankful I am for ACP
and also for the commitment and participation on Jim's behalf.”
- RJ Clawson, U.S. Coast Guard, Key West, Florida

“Gavin is a true coach, mentor and advocate. I am sincerely grateful to Gavin and American Corporate Partners for arranging this program for transitioning Veterans.”
- Matt Hoeft, U.S. Army National Guard, Salem, Oregon

guidance, insight and generosity have
- Andrew Machado, U.S. Navy, Fort Lee, New Jersey

and an excellent match for my own goals.”

outstanding. Outstanding professional

- William Page, U.S. Air Force, Mocksville, North Carolina
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IMPACT: Mentors
Mentors
"It’s been an amazing experience to watch all the changes that have transpired in
his life and career within this year."
- Rick Corbin, The Home Depot, Inc., Atlanta, Georgia

“The mentorship with Matt is going very well. Given his work ethic and focus to
successful in whatever career path he
ultimately pursues.”
- Gavin Holles, Wells Fargo, San Francisco, California

knowledge.”
- Kathe Kennedy, UBS, Weehawken, New Jersey

"Keep ACP going strong. I think it is super for the Veterans supported, and has
great value for mentors, making them think outside their personal corporate box. A
true win-win for all."
- Steve Mahoney, Caterpillar, Mossville, Illinois

“I think this is a great program to be involved in and a good cause to help those
transitioning from the military to civilian life.”
- Melissa Myer, MasterCard, Purchase, New York

"I am very proud of Jennifer as she is extremely motivated
eleven more college classes before she graduates with her paralegal degree. I have
- Lisa Roy, Travelers, Blue Bell, Pennsylvania
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IMPACT
ACP Mentorships focus on career
When asked about the results of their mentorships,

development

listed that they had:

67%
63%
60%
55%
46%
36%
30%
27%
26%

opportunities

professionals

Improved their résumé

Translated their military
experience

career goals

work/life balance issues

Obtained a job

Determined if they should
go back to school

their current job

23%

ACP Mentorships are
When surveyed about their experience in the Mentoring Program:

99%

of Mentors said they are
proud their company
supports ACP

99%

of Mentors said they
would recommend ACP to
a colleague

96%

of Mentors said they
would participate again
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2014 NOTABLE MOMENTS

co-authored an op-ed published in The Wall Street Journal titled “Enlisting
Companies to Invest in Veterans” in January. The piece highlighted the
opportunities that Fortune 500 companies have to provide veterans with
long-term career development tools.

In February, ACP recognized General Electric for its commitment to veterans

Iraq and Afghanistan Veterans of America to coordinate a second television
spring.

PepsiCo hosted a luncheon and round-table discussion for 40 ACP Mentors
and Protégés at their headquarters in Chicago, before volunteering to serve
Illinois.

Protégés
and employees.

Deloitte Regional Manager, Ken Avery, hosted a networking event in
Mentors and Protégés heard remarks and program highlights before
networking with other ACP participants.
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BOARD OF DIRECTORS
Amy O. Goodfriend
Devon Cross

Robert J. Kueppers

Michael A. Neal
Robert Norsworthy

Mark “Ranger” Jones
John M. Keane

Karl Rove
James A. Runde

ADVISORY COUNCIL
Roger Ailes
John R. Allen
Jesse Angelo
David Axelrod
Robert J. Dole
Christy Ferer

Chris Matthews
Mary Jo Myers
Peter Pace

ACP STAFF
Colleen Deere, Vice President

Rachel Providence, Manager

Operations Associates:

Trevor Dombeck
Kathleen Dunn

Melissa McCauley
Tamara Oppliger

Marcus Taylor
Evan Usher

As of April 2015
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2014 FINANCIAL STATEMENT
A copy of the complete audit is available upon request.
ASSETS
Cash and cash equivalents
$100,521
Prepaid expenses and other assets
$102,512
Total Assets

LIABILITIES AND NET ASSETS

Net Assets (Unrestricted)
Net Assets (Restricted)

$100,521

CONTRIBUTIONS AND OTHER INCOME
Grants in Cash
In Kind Donations
Interest Income
Total Contributions and Other Income

EXPENSES
Programs

Total Expenses

CHANGE IN NET ASSETS

Change in Net Assets
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